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ARTICLE 1
AGREEMENT

Agreement entered into between the CITY OF GREENFIELD in the County of Hranklin,

Massachusetts (hereinafter referred to as the “City”) and the UNITED PUBLIC SER
EMPLOYEES UNION (hereinafter referred to as the “Union™),

VICE

ARTICLE 2
PURPOSE OF AGREEMENT
A. This Agreement is entered into by the parties hereto in order to provide for |orderly
collective bargaining relations between the City, the employees in the bargaining unit and
the Union.
B. It is the desire of both parties to cooperate in maintaining a harmonious relat onship

between the City and its employees, and to provide an amicable method of settling
any difference or grievance relating to wages, hours and other conditipns of
employment which may arise from time to time and to support the City goal of

providing the highest quality of service and performance that is expected| to be
provided to taxpayers and citizens.
C. The Union recognizes the responsibilities imposed upon it as the exclusive bargaining
agent of the unit,
ARTICLE 3
UNION RECOGNITION
The City recognizes the Union as the exclusive representative of all employees {n the

Department of Public Works, excluding professional employees, the Superintender t, the

Assistant Superintendents, foreman, office and clerical employees, employees ¢

f the

Engineering Division carrying the grade of Engineering Aide or higher, and further
excluding all other employees of the City and those employees known as Temporary Help.

ARTICLE 4
NO DISCRIMINATION
A, The City agrees that no employee shall in any manner be discriminated against, cq
or restrained on account of membership in the Union or by reason of any [
activity,
B. The City recognizes its obligations under the Massachusetts Fair Employment Pra

Act and other relevant laws which provide employees with rights to be free
unlawful discrimination based on factors such as age, race and gender. Any claim th

erced
Jnion

ctices
from
it the




City or a City Management employee or official has violated these rights shall be pursued
exclusively through resort to the procedures established under State and Federal|laws for

the vindication of these rights.

ARTICLE 5
CHECKOFF OF DUES
=AY OF DUES

A, Effective June 27, 2018. emplovees have the Constitutional right to choose to He or not

be members of the Union or to pay or not pay an Agency Service Fee to the Unioh. They

cannot be retaliated against for exercising these rights. The amount of the Union Dues

and Agency Service Fee > shall be certified in writing to the City and City Treasurer on or

before January 1% of each year,

save the City

harmless from and against any and all claims, demands, liabilities, lawsuits or ar y other

relian¢e upon

information furnished to the City by the Union for the purpose of complying with any of

Agency Service Fee: The Union agrees to indemnify and save the City ha

rmless fagainst

all claims, suits or other forms of liability arising out of the deductions of any Agency

Service Fee from an employee’s pay or out of application of this Artic

le. The| Union

agrees to assume full responsibility for the disposition of the monies so deductad once

they have been turned over to the Treasurer of the Union, who shall

provide such

information to the City Treasurer as may be required by said City Treasuren under

General Laws, Chapter 180, Section 17G.

ARTICLE 6
NO STRIKE CLAUSE

The Union agrees that, during the life of this Agreement, there will be no strike, picketing or

stoppage of work, and the City agrees that there will be no lockout.

ARTICLE 7
CITY RIGHTS

A, The City, the Union and the employees agree that the right and responsibi

lity to operate

and manage the business and the affairs of the City, to select and direct the wdrking
forces and to control, direct, discontinue and change the use of its properties and facjlities
are vested exclusively in the City. These rights and responsibilities include by way of

illustration the right to determine, control and change work and experimen

tal operations;




the right to select, test, train and to determine the ability and the qualificatio
employees; the right to determine, control and change emergency, expefimental,

operating procedures and rules and regulations governing matters pertaining to sqfety and
health within the operations of the City; the right to determine, control and change the
quality and nature of its services; the right to employ, lay off, discharge, retire assign,
discipline, transfer, interview and promote its employees, including casual,

The failure by the City to exercise any of the rights as provided in this Article shall not be
construed as a waiver of these rights nor of the right of the City to control, operite and
manage its business. The Union and the employees agree that, except as otherwise
specifically provided in this Agreement, nothing contained in this Agreement shall be
construed or deemed to constitute a waiver of or any restriction upon the inherent tight to
the management of the City to operate and conduct its business, facilities and services
with maximum efficiency or of the common law right of the City to control, |direct,
manage, plan and make changes in the business or the affairs of the City, and to
unilaterally exercise rights and authority as provided and illustrated in this Sgction;
provided, however, that none of these ri ghts shall be exercised by the City contrary|to any
specific provisions of this Agreement.

Causes for Dismissal. Employment will be terminated for an employee who has
committed any of the following violations:

1. Insubordination or refusal to carry out orders from the Crew Chief or equiyalent
or those of higher rank;
2. Use of or working under the influence of alcohol or illegal drugs while on the

premises while employed during working hours or while operating City-dwned
vehicles or equipment;

3 Willful destruction, theft or damage of City property;




4, Excessive unexcused absence and lateness;

% Fighting or threatening violence in the workplace;

6. Unauthorized use of sick leave or falsification of sick leave requests;

7 Failure to notify the City that a job-required CDL license has been tem porarily
or permanently revoked or suspended or whose CDL license is intentionally not
renewed;

8. Acts of sexual harassment; or

9. Falsification of timekeeping records or other employee or departmental redords,

Grievance procedures as defined in Article 25 and Substance Abuse Procedures as

defined in Article 27 will be followed.

No amendment, alteration or variation of the terms or provisions of this Agreement shall

bind the Parties hereto unless made and executed in writing by said Parties.

The failure of the City or the Union to insist, in any one or more situations

3

upon

performance of any of the terms or provisions of this Agreement, shall not be conkidered
a waiver or relinquishment of the ri ght of the City or of the Union to future performance

of any such term or provision, and the obligations of the Union and the City to
future performance shall continue,

such

The exercise by the City of any of the foregoing rights shall not be used to discriminate

against any employee by reasons of membership or non-membership in the Union.

ARTICLE 8
SENIORITY

Departmental seniority for an employee shall be defined as his continuous length of

service in the bargaining unit. Departmental seniority shall be the controlling fag
regard to layoffs, recalls

tor in

, vacations and transfers. For employees of the City of Grednfield

transferring into this bargaining unit, the departmental seniority will be mutually agreed

to in advance by the City and the Union. Divisional seniority for an employee sh
defined and restricted to his continuous length of service in his current Diy

all be

ision,

Divisional seniority shall be the controlling factor in regard to job bids and promptions

subject to Section B of this Article. Part-time employees who work less than twent;

hours per week and summer help and temporary employees shall not have

departmental or Divisional seniority,

y (20)
any

When the City determines to fill a vacancy at the W-3 level or above, Jjob bids shall be

posted for three (3) work days on the appropriate bulletin boards, during which

time




employees may submit written bids to the appropriate Division Supervisor.| The job

award to qualified applicants shall be determined in the following order:

1

The senior employee bidding from within the same Division where the vacancy
exists shall have preference.

The senior employee in the Department shall then have preference.

Applicants from outside the bargaining unit may then be considered.

If a job opening occurs while a qualified employee is on authorized ]
employee may submit his or her written bid within three (3) days of r ceipt of
written notice from the City of the job bid posting or within three (3) days of his
or her return to work, whichever is shorter. An employee on |workers
compensation who does not have a known or an anticipated return to work date as
certified by his/her treating physician will not be eligible to bid on job opénings.

ave, an

No employee with a seniority preference will lose the bid to an applicant
seniority except for good cause. An employee aggrieved by such a decisfon may
appeal to arbitration, whose decision shall be final. Any arbitration urlder this

Section will be by the voluntary expedited arbitration rules of the
Arbitration Association.

When there is a bid on an open position, which requires a Commonwealth of
Massachusetts CDL or hydraulic license, the senior in-division employee that
possesses the required licenses at the time of the bid opening shall be gjven the
award. If no bidding employee in the Division possesses the required
license(s), the City may consider making a provisional award to tHe most
senior bidding employee who has demonstrated skills that indicate tha he/she
is likely to be able to acquire the required license(s). The provisional awardee
shall be given at least two (2) tries or at least ninety (90) calendar flays to
acquire the license(s). A provisional awardee under this sub-section, shall not

receive the associate pay increase until the first full week that they have
possession of the license,

When there is a bid on an open position which requires a Commonwdalth of
Massachusetts operator’s license for either Water Facilities or | Water
Distribution, the employee must possess the requisite license at the time of the
bid opening to receive the award. The City may consider making a provisional
award to the most senior bidding employee who has demonstrated skills that
indicate that he/she is likely able to acquire the required operator’s license
within one (1) calendar vear. A provisional awardee under this sub-sectian shall
be given one (1) calendar year to obtain the license and shall not recejve the
associate pay increase until the first full week that they have possession|of the
license; except, in the case where an employee is at the top of the current scale
and eligible for a step increase according to Article 9(F), then a step will be given




10.

11,

to the next highest pay scale of the awarded position. However no future steps
will be given until such time as the required license is received.

When there is a bid on an open position which requires a possessjon of a
Automotive Service Excellence (ASE) Mechanic’s Certification, the amployee
Mmust possess the requisite certification at the time of the bid opening to receive
the award. The City may consider making a provisional award to the most senior
bidding employee who has demonstrated skills that indicate that he/she is|likely to
be able to acquire the required certification within one calendar year. A
provisional awardee under this sub-section shall be given one (1) calendar year to
obtain the certification and shall not receive the associate pay increase yintil the

It is understood that any employee awarded the bid, after a reasonable pgriod of
training, must demonstrate his ability to satisfactorily perform the wbrk. “A
reasonable period of training” as used in this Section shall be by mutual agreement
of the City and the Union at the inception of such a training period.| At the
conclusion of such training period, if the City believes the employee has not
demonstrated ability to satisfactorily perform the work, the employee nay be
returned to his prior position (if it still exists; otherwise to the appropriate position
for which he has demonstrated ability to do the Job and greater seniority than the
incumbent). In case of such bumping, all bumped employees shall themselves have
such bumping rights. The implementation of an award may be postponed by the
City for a reasonable period until a replacement for the employee is ready.

In the event an employee was bumped by another more senior employee due to a
position elimination, he/she shall have the Opportunity to return to the position
from which he/she was bumped should a vacancy in that position occur or a
reinstatement of the position oceurs. The right to return to a former position shall
extend for a period of time equal to two (2) years or the employee’s length of

employment service, whichever is the shorter, calculated from the ddte the
employee was bumped.

Employees who bid and are awarded the position and who either withdraws the bid
and/or declines the position shall have the bid considered as such and is applicable

The City will furnish the Union with a copy of the job bid posting, name of
bidders, name of awardee and reason for the award. ’

An employee shall lose his/her seniority and cease to be an employee of the City for any

of the following reasons:

L,

If an employee quits or retires;




H.

b

If the employee is discharged:

% If he/she fails to report within five (5) days when recalled from layoff) or if an
employee is on layoff for the length of his/her service or two (2) years, whichever
1s less;

4, Unauthorized Absences without notifying the Field Superintendent of his/her

designee within three (3) days: or
5 False reasons for leave of absence,

New employees shall serve a probationary period of ninety (90) calendar days during
which they shall have no seniority rights or use of accruals, After the expiration of the
probationary period, seniority rights shall date back to the time of employment, The City

has the right to discharge a probationary employee without reference to the Utio
such discharge is not subject to any provisions of this Agreement,

n and

The City will give the Union President and its employees involved a two-(2)-week notice
of any intended layoff. In case of discharge, the Steward or the Business Agent|will be

notified at the time, if available, but, in any case, within four (4) hours,

The City will send to Union Headquarters (and also provide a copy to union officers) a
current seniority list upon the list being amended from a hiring or separation of

employment event,

The City shall have the right to employ temporary help at its discretion between Ma
September 30, and such help shall work the normal work week. All exceptions tp

y1to
these

dates and hours shall be by mutual agreement between the Superintendent and the [Union.
The City shall have the right to terminate the employment of temporary help at any] time,

Employees will not be discharged or disciplined except for good cause.

Work assignments within a classification will, whenever possible, be on the basis|of the

senior employee’s ability.

Employees being re-employed by the City after having previously terminated
employment for any reason will be considered as a new employee. Seniority, vadations
and other benefits will be computed from the date of most recent employment pnless
reinstated due to correction of facts or other pertinent information leading to current

termination.

Except for emergencies beyond the control of the City, experimental or developn
work, the unusual absence of employees, unusual or unexpected service requireme
in the course of the instruction, training or supervision of other employees i
bargaining unit, supervisory SSEA personnel shall not perform the full-time

nental
nts or
n the
work

normally performed by the employees in the bargaining unit. Nothing in this Agreement

shall limit or restrict supervisory personnel or other non-bargaining unit personnel

from

performing work identical to their normal functions and responsibilities as the City

considers necessary or advisable.




The City agrees to give the Union two (2) weeks’ advance notice of a layoff and an
opportunity to discuss alternatives, At the time of a bump, the parties will meet t¢ discuss
the duration of the familiarization period appropriate to learn the job (as opposed to
developing the skills). An employee in the bargaining unit who is being laid off due to
elimination of or lack of funding for his/her position will have the opportunity fo bump
another bargaining unit employee with less departmental seniority who oc upies a
position with the same or lower grade, provided the employee whose job {s being
eliminated or not funded has all of the required licenses and other qualifications [listed in
the position description at the time he/she exercises the right to bump. The e ployee
shall be allowed a familiarization period on the new job of two (2) weeks, which| may be
extended by mutual agreement of the City and the Unijon. During this period, the City
may determine, for good cause, that the employee cannot perform up to standard and
he/she will be subject to layoff. An employee who has been bumped under thig Article
shall be returned to the former position held where there is a vacancy to be filled.

Employees assigned to tasks and work sites which extend beyond the normal work hours
will have the right of first refusal to the overtime.

A laid off employee shall retain recall rights for a period of time equal to two (2) years or
his/her length of service, whichever is the shorter period.

ARTICLE 9
WAGES

The classifications, grades and rate ranges for all jobs in the bargaining unit have been
negotiated and are made a part of this contract as Schedule “W» and Schedule “T)” July
1, 2017, base rates will be increased by two percent (2%). On July 1, 2018, base wages
will be increased by two percent (2%). On July 1, 2019, base wages will be increased by
two percent (2%). Wage increases are retroactive provided that payment of retroactive
amounts is limited to those employees still actively employed in the bargaining unit as of
the date of execution of the 2017-2020 Collective Bargaining Agreement.

18 Employees at the Waste Water Treatment Plant and ASE certified mechanics
shall be paid according to the “T” Schedule.

2, In the award of any bid, except in the case of a lateral bid on the same pay|scale,
the wage increase shall be no less than twenty-five cents (25¢).

Employees will be hired at no less than the minimum of the Grade,
An employee who is assigned by the City as back-up for one doing a higher classifitation
job shall receive the corresponding job classification which would give the employee an

increase of no less than twenty-five cents (25¢) per hour. The back-up may be assigned to
the higher classification as needed and the higher temporary grade rate will be paid:

10




b When the employee is assigned by management to do the higher classification of

work.

2. If an employee works for tWo (2) or more hours in one (1) of the higher
classification positions set forth in the Organizational Structure attached hereto as

Appendix B, th
entire shift,

¢ employee shall be paid at the higher classification rate for the

This provision shall not be applied to any other positions, including Waste Water

Specialist or Potable Water Specialist when doing the work of their supervisor.

For custodians, there will be a seventy-five cent (75¢) premium for all work bn work
periods which include three (3) hours or more outside the regular day shift work period

overtime hours worked

e hours of 6 am. and 6 p.m. This premium will apply to all
- This Paragraph does not apply to part-time employees who work

less than twenty (20) hours per week or to temporary employees. This Paragraph applies

to regular assigned shifts only.

Grade B for temporary

year, Grade D; fourth year, Grade E; fifth year, Grade F.

help shall be for first year. If hired the second year, Grade|C; third

An annual merit review on January 1% shall be conducted by the City for granting
classification step increases. To be eligible for a step increase, an employee must have
worked not less than one hundred thirty (130) days in the aggregate in the year prior to
January 1% at his present classification step. The City may refuse to grant a step ihcrease
to an employee when a disciplinary suspension has occurred since last automatic
increase. Step increases begin the first ful] payroll period in January. Time worked for

step increases shall incl

ude only holidays and vacations,

For part-time help, the above Paragraph will apply, with the exception of the second

sentence, which will be

A continuous shift is a
off duty.

modified only to read fifty-two (52) days.

turn of work broken by not more than four (4) continuous hours

A new employee hired at the A step will be advanced at the end of the probatjonary

period to the B step.

The minimum hiring rate for regular full-time employees will be W-3A.

Part-time employees are those who work fewer than forty (40) hours per weeki on a
regular schedule. Part-time employees must, however, work an average of twenty (20)

hours a week in order t
which they meet statut

o be eligible for all City benefits, as well as statutory benefits for
ory requirements. Accrual rates or defined benefits shall He pro

il




rata. Pro rata is defined as the equivalent amount as compared to a full-time |position.

Temporary and seasonal employees are not benefit eligible.

A standby duty group of a minimum of eight (8) but a maximum of twelve (12)

employees shall be determined on a bid basis with
employee with sewer experience. From this group, a

preference given to the mokt senior
rotating crew of two (2) employees

shall be available on standby year-round for Department of Public Works call-out
assignments. In addition to this regular crew, a one-employee crew drawn from the list of
normal sand truck operators will be available during the winter period. The duty
assignment will be on a weekly basis beginning at 12:01 a.m. on Sunday to Midhight on

Saturday,

1. The standby rate of $32.00 per day, except $37.00 for each Saturday, Sunday and
contractual holidays, will be paid each standby employee. Effective Ja

2019, standby rates will increase to $35.00 a

uary 1,

nd $40.00, respectively. A y work

performed on call-out during a standby period will be at the appropriate rates, All
employees on standby will notify the assigned supervisor, except for| certain
emergencies where they can be reached by phone at all times, If a ptandby
employee becomes unavailable, he/she shall notify the assigned supervisdr that a
replacement is required, When an employee is recalled under this Artig¢le s/he
shall respond within thirty (30) minutes from receiving the call. Those accgpting a

standby duty, but failing to provide coverage, shall not receive the stan

by rate

for the day and, for repeated offenses, shall be removed from the schedule.

Payment of retroactive amounts is limited

to those employees still dctively

employed in the bargaining unit as of the date of execution of the 201[7-2020

Collective Bargaining Agreement,

2. The City from time to time may establish a

two-employee water standby crew,

subject to the pay obligations above, when determined to be necessary to
efficiently meet anticipated needs. Two (2) people may be called out when

confined space access entry is necessary.

An employee regardless of his length of service
compensated for the balance of the day in which

who is hurt on the job will be
the injury occurred. Upon written

application, employees involved in a Workers’ Compensation case may receiye the
difference between what they receive from Workers’ Compensation and their ayerage
weekly wage as determined by the Department of Industrial Accidents to detdrmine
benefit wage payments, deductible from their holiday, vacation, personal or sick pay and

to the extent that they have time-off pay availabl

€. Employees who are recgiving

Workers’ Compensation benefits shall cease to accrue sick leave after six (6) months of
disability absence and shall cease to accrue vacation and personal leave after three (3)

months of such absence. On return to work, accruals

will resume. Personal leave in any

fiscal year will be calculated pro rata excluding the first six (6) months of disability |eave,

No sick leave shall be available where the injury/il
which another employer is liable under Workers’ Co

Iness arose out of employment for
mpensation law or Section 11]F of




Chapter 41, M.G.L. and the employee is receiving sixty percent (60%) of his/hér weekly

pay.

Temporary or summer help will not be paid at a rate greater than W3 A

Longevity Pay: Each bargaining unit member shall be paid longevity pay based on one-

dollar ($1.00) per week times the years of service after ten (10) years of service
shall not be computed into overtime.

ARTICLE 10
HOURS AND OVERTIME

. This

The pay week shall begin at 12:01 a.m. on Sunday and end at Midnight on the fq llowing

Saturday. The pay day shall begin at 12:01 a.m. and end at Midnight that same da 2

The normal work week will be eight (8) hours per day, five (5) days per week, Monday

through Friday, starting time 7:00 a.m. and quitting time 3:00 p.m.

The normal work day will be from 7:00 a.m. to 3:00 p.m. (except Custodians whpse day
shift may be between the hours of 6 a.m. and 6 p-m.). The normal mid-day lunch period

will be a paid period from 12:00 Noon until 12:30 p.m. (except Custodians whose

lunch

period will coincide to as close to the middle of his/her shift as possible.) Lunch |will be
carried by the employee and eaten at the “work site.” This will apply to all bargaining

unit members.

There will be a fifteen-(15)-minute mid-morning break at a reasonable time as

determined by the Director.

The Water Pollution Control Facility will Operate on a regular 7:00 a.m. to 3:00 p.m.
basis. The normal overtime regulations will remain in effect. For the treatment fhcility,
the summer hours may be 6:00 a.m. to 2:00 p.m. Summer hours shall be from Fl4 g Day

(June 14™) to September 14"

During inclement weather, a mid-day thirty-(30)-minute lunch period may be taken
Yard.

at the

The City of Greenfield will provide vehicles with containers of drinkable watér and

waterless hand cleaning materials,

During the summer, the hours of the normal work week and normal work day m
changed to four (4) ten-(10)-hour days for a temporary trial period by mutual agreq

New shifts may be created, by mutual agreement, to cover this special condition to
full coverage.

Monday Through F riday Work Week:

i3

ay be
ment.
nsure




Time and one-half will be paid to all employees for all work beyond forty (40) Hours per
week, beyond eight (8) hours in any twenty-four (24) hour period, and for all work
beyond a continuous shift of eight (8) hours, for all Saturday and Sunday work (for
employees on a Tuesday through Saturday work week, for all work on Sunday and

Monday), for all holidays worked (in addition to holiday pay), and to employees ¢alled in
from their vacations and personal leave,

Double time will be paid for all hours worked on Christmas Day and Thanksgiving Day
in addition to holiday pay.

Personal time, compensatory time, vacation time or approved sick time shall dount as
time worked when computing overtime.

Odd Work Week:

Time and one-half will be paid for all work beyond forty (40) hours per week, beyond
eight (8) hours in any twenty-four (24) hour period, and for all work beyond a continuous
shift of eight (8) hours, for all sixth and seventh day of their regularly scheduled work

week, for all holidays worked (in addition to holiday pay), and to employees called in
from their vacation and personal leave.

Holidays and vacations are to count as time worked in computing overtime. Hdlidays,
sick leave and vacations are to count as time worked in computing eligibility for

Overtime or straight-time rates may not be pyramided and no employee shall be paid both
daily and weekly overtime premium for the same hours worked.

General OT:

1. Person normally assigned to the job.
2. Most senior qualified person within the division.
3. Most senior qualified person shop-wide.

Route Assignments:

Plowing Route Assignments And All Other Routes:

L. Person who held the route the previous year has first right of refusal.

2 By shop-wide seniority.

3. Employees who sign up for and are awarded a snow and ice assignment are
expected to be available at all times unless on authorized leave. However, at nd time
shall the person not respond to a call more than three (3) times for snow and ice

14




events for that season without a valid reason. In the event this occurs, the City may

remove the assignment and replace them with another senior person.

Sanding Assignments:

1. Person who held the route the previous year has first right of refusal

2. When a sanding route is open, the award will be to the most senior sander,
Vacancies are then filled first by seniority from those on the sander standby list

and then by seniority shop-wide.

3, The sanding backup list shall be limited to six (6). Vacancies on that list shall be
filled by shop-wide seniority.

Loader/Mixer Position:

1. Highway loader operator has first right of refusal.

2 From those who were on the loader/mixer backup list (which shall be limited to 4)

from the prior year by seniority.
3. By shop-wide seniority.
4. Backup list shall be filled by shop-wide seniority.

Three (3) hours’ work or pay at the applicable overtime rate will be guaranleed to

employees called or scheduled back to work after having completed his/her shift
the workplace.

nd left

Temporary and part-time help will only be paid overtime beyond eight (8) hours daily

and forty (40) hours weekly.

Compensatory Time. In lieu of overtime pay, employees may request compensatory time
at the rate of one and one-half (1%2) hours for each overtime hour worked. Compensatory
time off may be accumulated to a maximum of forty (40) hours. A maximum up tp forty
(40) hours may be carried over from fiscal year to fiscal year. Requests for compersatory

time off will be administered the same as vacation requests.

Employees are not eligible for call-outs if on the day or night of the call-out they: (1) are
out on Bereavement Leave; (2) are out on consecutive FMLA leave; (3) were out lue to
illness or injury on the day of the call-out; or (4) are out on unpaid leave. When galling
out, employees must state their availability for overtime call-ins before the start of their

next shift.

The Union agrees to direct deposit for employees. Pay stubs shall be distributpd on

Fridays; provided that when the payment system becomes computerized, pay
information shall be available to employees electronically.
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ARTICLE 11
HOLIDAYS

The following will be considered paid holidays: January 1%, July 4™ November | 1" day
after Thanksgiving, December 25 or the day following when any of said days occur
on Sunday; and also the third Monday in January, the third Monday in Feb ary, the
third Monday in April, the last Monday in May, the first Monday in Septe ber, the
second Monday in October, and the fourth Thursday in November. All employees,
€xcept part-time and temporary help, will receive eight (8) hours pay for such olidays
regardless of the day on which they fall. If a holiday as set forth above fa Is on a
Saturday, the preceding Friday shall be a non-work day. For employees in the Solid
Waste, as well as others who perform Solid Waste duties on that day, and Water
Facilities Division employees, the day after Thanksgiving is to be administe ed as a
regular work day and al] employees working that day shall receive an a
floating holiday instead.

For Tuesday—through-Saturday employees, the holiday shall be recognized or
celebrated on the next regularly scheduled work day. This change will not apply to the
current Tuesdayvzhrough—Saturday employee (current employee grandfathered].
current employee on the Tuesday through Saturday schedule, when a holiday fa
Monday, can take the pay but not convert it to Comp Time.

The following will be considered paid one-half holidays: Christmas Eve (12/24) and New
Year’s Eve (12/31); except when Christmas and New Year's fall on a Satu day or
Sunday. A one-half (%2) day holiday will be four (4) hours, 11:00 am. to 3:0 p.m.,
except that the rubbish routes must be completed. Management will make every effort to

assign equipment and personnel to facilitate completion of the routes by 11:00 a.nj.
close to that as possible.

To be eligible for holiday pay, an employee must have completed the probationary
period and must have worked not less than twenty (20) days in the aggregate|in the
year prior to the holiday and must have worked on the day preceding and the day
following the holiday, unless a duly authorized leave of absence shall have been
granted for either of said days.

When a holiday occurs during an employee’s vacation period, the employee will be paid
holiday pay and will not be charged with a vacation day.

ARTICLE 12
VACATIONS

Vacation shall be at ful] pay and the employee’s anniversary date of hire shall be the date
from which all vacation leave is credited. Vacation leave shall be earned monthly.

R TR | Number of Monthly |
e BT | B et |
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| < 3 years 10 6.67
3 years but < 6 years 12.5 8.33
6 vears but < 8 vears 14 9,33
8 years but < 10 years 15 10
10 years but < 11 years i6 10.67
11 years but < 13 years 17.5 11.67
13 years but < 15 years 19 12.67
15 years but < 17 years 2] i4
17 years but < 2] years 23 15.33
21 years but < 25 years 25 16.67
25 years and over 27.5 ! 1833 .

For employees hired after the implementation date of this contract, i.e., after employees

have received their pay increases retroactive to July 1, 2005, their vacation scheduyle shall
be as follows:

Years of Service Days/Years | Hours/Years Hours/Manth Days/Mounth

< 2 years 10 80 6.67 83
2 years but < 4 vears 12 96 8 1.00
dyearsbut< 6 years 13 104 §.67 1.08
Gyearsbut< § years 15 120 10 1.25
8 years but < 10 years 16 128 10.67 1.33
10 years but < 11 vears 17 136 1133 142
11 years but < 13 vears 18 144 12 1.5
13 years but < 15 years 19 152 12.67 1.58
15 years but < 17 years 20 160 13.33 1.67
17 years but < 20 years 22 176 14.67 1.83
20 years but < 25 years 23 184 15.33 1.92
25 years or more 25 200 16.67 2.08

Vacation requests shall be granted by the City at such time as will cause the least
interference with the performance of such work of the City. The seniority |of an
employee, except for vacation change requests, shall determine the assignment of specific

requested in writing in advance, Employees requesting time off in the afternoon
must either request the time in an increment of two and a half hours (2.5) and the
City will allow employees requesting such time to leave at noon (the beginning of

the paid lunch period) or must request to take the final hour of the work day as
leave.

L. Vacation time may be taken in two (2) hours or more periods, but n¥: be

2, During the year, only two (2) employees from the same Division may be grhnted
the same vacation date, unless waived by the Assistant Field Superintendent of
respective Divisions and concurred to by the Field Superintendent.
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Whenever the employment of any person, subject to the provisions of this Sec
terminated during a year by layoff, resignation, retirement or death without his/her

tion, is
having

been granted a vacation to which he/she is entitled under such Section, he/she, lor in the

case of his/her death, his/her estate, shall be paid at the regular rate of compe

nsation

payable to him/her at the termination of his/her employment an amount in liey of such
vacation, provided that no monetary or other allowance has already been made therefore.
The official head of the Department in which the person was last employed shalllenter on

the departmental payroll all amounts payable under this Section.

A vacation, once set, cannot be cancelled or changed except by mutual agreemént.

Ilness suffered during an employee’s scheduled vacation will be considered as v

acation

time rather than sick paid time. However, if hospitalization or confinement is required,
paid sick time may be substituted for vacation time if the provisions of the sick Jeave of

this Agreement are satisfied and the vacation time rescheduled.
ARTICLE 13
SICK LEAVE

All full-time employees will accrue sick leave at the rate of ten (10) hours per
of completed service, to be credited on the first day of the following month.

month

1. An employee who successfully completes their probationary period may use their
accumulated sick leave subject to provisions of Paragraph C of this Article, etc.

2. Sick leave may be accumulated to an unlimited amount and, subject to proyvisions
of Paragraph C of this Article and any other provisions pertaining hereto, may be

used without limitation.

Leaves of absence for reasons of illness will be granted to any employee knowi to be

ill, as supported by evidence satisfactory to the City. While the employee is on p

id sick

leave, his/her seniority will continue to accumulate to a minimum of one (1) year| or the

length of paid sick leave, whichever is greater. While it is understood that sick |

ave is
only for the employee’s illness or injury, up to eighty (80) hours of accrued sick tiIne per
year may be used by an employee for an il] child, Spouse, parent/step-parent.

Leaves of absence due to sickness shall be subject to the following rules:

L Sick leave allowance shall be authorized only by the head of the respective
Department of the City by which the employee is employed upon Written
application by the employee.

2 Each employee must notify his or her department head promptly of any absence

which is to be computed as sick leave.
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The employee should notify the Foreman before starting time on the fidst day of
absence of his intended absence, the anticipated length of absence and any

subsequent ch

ange in the anticipated length of absence.

Absences incurred through substance abuse shall be excluded from sick leave

allowance.

The department head may require verifications satisfactory to the departmient head
of any claim for sick leave if such verification is considered necessarly. Upon
returning to work after a sickness, the City agrees to accept a letter] from a
chiropractor or nurse practitioner, except in serious injury or illness cases. The
department head may require a fitness-for-duty certification prior to an employee
returning to work if sick leave was taken due to an injury (whether work-related

or non-work-related).

No sick leave shall be available when an employee is collecting Workers

Compensation through another employer.

Sick leave credited to an employee’s record shall not be considered due an emplpyee on

separation of any nature from employment of the City, except as provided in Paragraph
E.

accumulated sick leave at their base rate of pay in a lump sum payment based

Death:
Disabled:
Laid off:
Retirement:
Resigns:

No minimum years of employment;
No minimum years of employment;
One (1) year of employment;

Ten (10) years of employment;

Ten (10) years of employment.

For employees hired after the implementation date of this contract, i.e., after employees
have received their pay increases retroactive to July 1, 2005, their sick leave buy-back

schedule shall be ag follows:

VB

Death:
Disabled:
Laid off:
Retirement:
Resigns:

No minimum vyears of employment;
No minimum years of employment;
Ten (10) years of employment;

Ten (10) years of employment;

No benefit.

For employees hired after August 28, 2009, the sick leave buy-back shall be capped at

five thousand dollars (85,000).
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ARTICLE 14
MILITARY LEAVE

Any employee having at least one (1) year of continuous service for the City and being
required to perform military duty in the Armed Forces of the Commonwealth nder the

s, Chapter 33, Section 54, or being required to serve dn annual
of a reserve component of the Armed Forces of the United

States shall be granted a military leave of absence, and shall have his/her mil tary pay
supplemented by the City for up to fifteen (15) work days per year in thel amount
necessary to provide the employee with the total gross weekly income that he/she would

oyment, including Shift Differential, and in addition thereto

shall be granted the same leaves of absence or vacation with compensation given| to other

like employees.

A military leave of absence without compensation shall be granted to any such employee

called to active duty with the Armed Forces of the Commonwealth or of the United States
for purposes other than the military duty referred to in the preceding Paragraph. It is the

§ responsibility to notify his/her department head of the dates he/she is|leaving

for military service and to provide written proof from military or selective|service

officials. Leave granting a

Services Employment and Re-employment Rights Act (USERRA).

Seniority shall accumulate

nd re-employment wil] be in accordance with the Unjformed

during service in the Armed Forces of the United Stated.

A military leave of absence with compensation shal] be granted to any such empldyee for
the purpose of appearing before any board under the Selective Service Law or for any
physical examinations under said law, but no such leave of absence shall be granted for a
period of more than one (1) day without the approval of the Advisory Board of Reyiew.

ARTICLE 15
JURY DUTY LEAVE

An employee of the City who serves as a grand or traverse juror or is subpoenagd as a
witness in a Federal Court or in the Courts of the Commonwealth shall recejve from
said City the differences between his‘her salary and the compensation he/she receives
for such jury service, exclusive of any travel or other allowance. It is the emplpyee’s
responsibility to notify his/her department manager of the dates he/she is called for jury

duty and to provide writte
Jury Commissioner; and
service,

n proof by providing a copy of the Notice to Serve frdm the
to provide verification of compensation received for jury

No pay will be allowed if employee is subpoenaed either as a plaintiff or as a defe ndant,

except if called as a result of his/her employment with the City,

Seniority shall accumulate

during this time.




ARTICLE 16
UNION LEAVE

Leaves of absence up to one (I) year will be granted for Union business without P

ay and

without benefits accruing under the contract and by virtue of their employment, [but with

seniority accumulations.

Reasonable time off for Union business will be allowed if the general welfare, safety and
health of the general public is not jeopardized. Approval of the Field Superintehdent or

the Superintendent is required.

ARTICLE 17
BEREAVEMENT LEAVE

Seniority shall accumulate during this time.

The provisions of this Article are designed to provide time off to employees to [prepare
and/or participate in funeral services and attend to related family needs. Beredvement

leave shall not be used for unrelated other purposes.

Leaves up to a maximum of five (5) paid working days shall be allowed for death in the
immediate family of the employee and shall not be charged against the sick leave

allowance.

Immediate family defined in this Section shall mean Spouse, spousal equivalent, children,
parents,  step-parents, siblings, step-siblings, step-children, step-grandchildren,

grandparents and grandchildren of the employee.

Leaves up to a maximum of three (3) paid working days shall be allowed for the d

a parent-in-law, brother- or sister-in-law, grandparents-in-law, and son- or daugh
law.

cath of
ter-in-

Leave up to a maximum of one (1) paid working day to attend the funeral service may be

taken for the death of aunts, uncles, or first cousins of the employee.

ARTICLE 18

PERSONAL LEAVE

Leave up to forty (40) hours per employee per year will be granted for any reason,
provided the employee has been employed by the City for a period of at least sjix (6)
months. The employee’s anniversary date of hire shall be the date on which pefsonal

leave is credited.




Personal leave may be taken at any time in no less than one (1) hour ingrements,

Employees will notify the City in advance whenever possible.

Personal leave shall be at an employee’s regular rate of pay and is not accumulative from
year to year. Seniority shall continue to accumulate while an employee is on jpersonal

leave.

The City will make every effort to make the time available to the employe¢e when
requested, but no more than two (2) employees from any one Division can tgke non-
emergency personal leave at the same time. Under no circumstances will an eﬂnployee

lose his yearly allotment, except if it is due solely to the employee failing to sche
use leave through no interference of the City.

ARTICLE 19
OTHER LEAVES OF ABSENCE

Reasonable leaves for personal reasons may be granted for a maximum of one (

ule and

1) year

and shall be without compensation. No unpaid leave will be authorized if an employee

has accumulated unused compensatory, vacation, personal or other paid time to
credit, except with the mutual agreement of the employee, the City and the Union.

Seniority shall not accumulate during this time.

During unpaid leaves and leaves covered by Workers’ Compensation, employe
continue to be credited with vacation, sick leave and personal leave und
Agreement, subject to a pro rata reduction in sick leave equal to one (1) day fq
calendar month of such leave during the twelve-(12)-month period prior to the cred
There shall be no accrual of benefits during an unpaid leave under this Article exc
leave is covered by Workers’ Compensation,

ARTICLE 20
FAMILY AND MEDICAL LEAVE

his/her

es will
er this
r each
it date.
Ept if a

In compliance with the City’s adoption of the Family and Medical Leave Act
(FMLA) of 1993 and as hereby agreed and affirmed by the City and the Union, the

FMLA leave policy governs events such as:

1. the birth, adoption or foster care placement of a child and for care of that child;

2. the serious health condition of a spouse, spousal equivalent or life partner,| child
Or parent;
3. the employee’s own serious health condition.




Pursuant to the policy, all eligible employees are entitled to take up to twelve (12)
weeks of unpaid family medical leave during a twelve (12) month period as provided for

under the FMLA'’s definitions and procedures, except:

1. as provided for under any applicable time-off plan contained elsewhete in this
Agreement;

2 as outlined in the “Paid Leave and Benefits” section of the FMLA poligy;

3. any paid leave provided by this Agreement shall run concurrently with ahd not in
addition to any unpaid leave;

4. employees may utilize any accrued leave from any time off plan described herein

for any such leave; however, absent any accrued time, any such leave of balance

of family leave remaining shall be unpaid.

The City and the Union hereby affirm and adopt the Massachusetts Small Netessitics
Act wherein employees are entitled to twenty-four (24) hours of unpaid leave time in
addition to any FMLA Ileave. Any paid leave as provided elsewhere within this

Agreement (Personal Time) shall run concurrently with and not in addition to any
leave. Such leave includes:

school activity involving the educational advancement of the employee’s

W N

to accompany the employee’s elderly parent (60 or older and related by
marriage) to routine medical or dental appointments or for appointments
professional services related to the elder’s care.

Employees are notified that all notifications, certifications and questions m
submitted to the Director of Human Resources,

ARTICLE 21
INSURANCE

The City will provide insurance plans for eligible employees pursuant to the provis
M.G.L. c. 32B. Group life insurance shall be not less than $5,000.

The insurance Coverage provided to the employees will be reviewed by an Ing
Advisory Committee as established under M.G.L. Chapter 32B, Section 3.
employee covered under this Agreement is chosen as a Committee member by the
such member shall attend all meetings and functions pertaining to health a
insurance and will be paid his/her regular rate for his/her normally scheduled wor]
of forty (40) hours. After bids are received, the City will notify the Union thro

to accompany the employee’s child to a routine medical or dental appoi{ment;

unpaid

child;

lood or

r other

ust be

ions of

urance
If an
Union,
nd life
kK week

igh its

representative on the Insurance Advisory Committee of any proposed changes. The City

agrees to discuss any changes with the Union after those changes are recommen
the Insurance Advisory Committee. This language includes changes in health

led by
or life

insurance for active personnel and retirees. The Union shall notify the City from fime to
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time as to the individual who will be on the Committee or who the delegated alt¢rnate is,

if any.
<. The cost of Medicare shall be reimbursed on an annual basis to the retired individual.
D. Section 1: Notwithstanding any contrary or arguably limiting provision | in this

Agreement, the obligation of the City to provide health insurance shall be limit

ed to

providing employees under this Agreement with the right to participate in the group
insurance program established by the City under and in compliance with the express
provisions of Chapter 32B of the General Laws, if said employees are eligible uhder the

terms of the State law and the terms of the insurance contracts with the Town.

Section 2: The City will pay sixty percent (60%) of the premiums for group health
insurance plans offered, except that it will pay eighty percent (80%) of the preminms for

the existing HMO plan or its comparable successor.

Section 3: The City and the Union agree to cooperate with any collaboration effoft
available by statute for possible entry into the GIC health insurance group.

made

E. Employees who are laid off shall receive one month’s paid insurance, under COBRA, for
each year of service, up to a maximum of ten (10) months, to be paid by the City and
employee as per insurance formula; and upon verification that the former employeg is not
working at an employer that offers health insurance. The City agrees to pick up the

administration charge when continuing insurance under COBRA benefits.

ARTICLE 22
PENSION PLAN
The Retirement System as provided under M.G.L. ¢. 32 shall be applicable to all dligible
employees,
ARTICLE 23
REST PERIODS
A. There will be a fifteen-(15)-minute coffee break at a reasonable time in the morning.
B Employees will be given necessary time to return to the Yard at quitting time and are
allowed a wash-up time not to exceed five (5) minutes at quitting time,
C. If the 5:00 p.m. quitting time is not observed by mutual agreement between the City and
the employees involved and the work continues uninterrupted up to and beyond 5:00

p.m., one-half (1/2) hour pay at the applicable rate will be paid.
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A one-half (%) hour meal break paid at the applicable rate will be allowed after ¢ach four
(4) hours of overtime. The break will be taken at the Yard and the City will have

reasonable flexibility in scheduling the breaks.

ARTICLE 24
SAFETY

The Union and the City will cooperate to provide once a year a mandatory Standard First
Aid course of eight (8) hours to all new employees and an optional Advanced Hirst Aid
course of sixteen (16) hours to all employees holding a W-4 labor grade or higher

position. The mandatory Standard First Aid course shall be on a part-time basis.

The City will take proper steps, where necessary, to protect the employees and the public.

The City will maintain equipment in safe operating conditions and employees shall not be

required to operate equipment which would endan ger their safety.

1.

The City will provide forms on which employees will be expected tq report

immediately to his/her assigned supervisor any defective equipment in order that
the City shall take proper corrective steps.

The assigned supervisor shall review the work slip to determine whether to
continue or not to operate the vehicle.

If continued operation of the vehicle violates either the requirements of thi State
Registry of Motor Vehicles or the assigned supervisor decides it is mechanically

unfit to be operated, then the vehicle shall not be used until the necessary fepairs
have been made.

The Department of Public Works will administer rubbish and refuse collections undler the

terms of City By-Law.

The City will furnish adequate rain gear, rubber boots, gloves and helmets |to its
employees who shall be responsible for the Proper storage, use, care and maintenahce of
the items assigned to him. Replacement shall be given only when the wom items are
turned in. Loss, damage to negligence or misplaced items shall be replaced at the

employee’s cost.

Employees must wear their identification cards so they are clearly visible when enfering

any private or commercial establishment to perform work.

The City will continue the current system of using volunteers for regular assignments for
extra work required for snow and ice control. Employees who volunteer for such (work
and who are assigned accordingly shall be considered to have the same obligatipn to
work when called for such duty as they have to perform their normally assigned duties,
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unless they have “booked off with the prior approval of the Department or othgrwise are
unable to work. All employees shall be subject to mandatory emergency overtime duty
under departmental rules and regulations. In the event that fifteen (15) or more Percent of

assignments, all employees shall be subject to said rules and regulations. Whehe

e control

ver the

City is in need of additional Mmanpower for purpose of snow/ice control, it shall first make
reasonable attempts to offer the work to qualified members of the bargaining unit, after
which it may assign the work to non-bargaining unit persons. Nothing in thi§ Section
shall be interpreted to restrict the City’s right under past practice to contract for snow/ice

control services with independent contractors,

ARTICLE 25
GRIEVANCE PROCEDURE
e L OV PRUCEDURE

A grievance is defined as a complaint by any union member(s) or the union that th

ere has

been a violation, misinterpretation or misapplication of the terms of this agreemént. This

procedure is applicable to employees regardless of union membership status.

gvance

The purpose of this procedure is to secure, at the lowest level, equitable soi;l:ions to

problems which may arise under this Agreement. Any employee may state his

informally with his/her Supervisor, provided a representative of the Union is |present
when the grievance is settled. If the matter is unresolved informally, an earmedt effort

shall be made to settle it by the following formal procedure,

Step 1:  Any complaint shall be presented orally or written by the aggrieved employee

and’or his Union Representative on behalf of the aggrieved employes

to the

Division Foreman within five (5) work days of the occurrence of the gri¢vance.
If they cannot reach a satisfactory settlement within one (1) work day, then the

complaint shall be reduced to writing, signed and dated by the agg
employee and his Union Representative Division Steward, and referred
2 within one (1) work day.

rieved
o Step

Step 2: A meeting of the Union Representative and Field Superintendent shall he held
within two (2) working days. The Field Superintendent shall submit a Wwritten

answer to the Union Representative within five (5) work days after the m
If the answer is unsatisfactory, the complaint shall be referred to Step 3

peting.
by the

Union Representative within two (2) work days. General grievances may be
presented by the Union Representative directly to the Field Superintendent at

this Step.

Step3: A meeting between the Union representative, the aggrieved employee,

if the

employee so desires, and the Director shall be held within three (3) work days.

The Director shall submit a written answer to the Union Business Agent

within

five (5) work days after the meeting. If the answer is unsatisfactory, the

complaint shall be referred to Step 4 within three (3) work day:
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Step 5:

Step 6:

A meeting of the Union Business Agent, the aggrieved employee, if he/she S0
desires, the Mayor or his/her designee and the Director shall be held within five
(5) work days. The Mayor or his/her designee shall submit a written dnswer to

If the final answer at Step 4 is not satisfactory, the matter may be referred to
arbitration by a written request to the Massachusetts Board of Conciligtion and
Arbitration for the appointment of an arbitrator in accordance with its
procedures. Such request must be filed within thirty (30) days after the final
Step 4 answer is delivered to an agent of the Union. A copy of the requiest must
simultaneously be filed at the Mayor’s office. In the event the City|and the
Union do not agree to an arbitrator within ten (10) days of such request, the
Massachusetts Board of Conciliation and Arbitration (*"MBCA™) (will be
requested to appoint an arbitrator. The arbitrator may not add to, arhend or
delete any provision of this Agreement.

Either party may appeal the decision of the arbitrator or the decisior of the
MBCA to the Courts as provided by law.

The services and expenses of the arbitrator shall be shared equally between the Qity and

the Union.

When any grievance meeting is mutually scheduled during regular work hours, those
employees essential for participation in Steps 1, 2 and 3 will be released without|loss of

pay, but only for as long as the meeting shall be held,

No record pertaining to a disciplinary action shall be used by the City in any grievance or
arbitration procedure if during the below-specified time period after the discipline was

imposed the employee received no further discipline for any reason:

Suspension: one (1) year
Warning: §ix (6) months

There shall be an exception to this provision in the case of discipline for absent Eeisim,
where a longer period of time (not to exceed three (3) years in any case) is relevant to

ARTICLE 26
CLOTHING/TOOL ALLOWAN CE/FEES

The City will provide an outfitting allowance of six hundred dollars (8600) with the
exception of employees in the Service Division actively engaged in vehicular repairs,
service or maintenance who are provided uniforms by the City. These employees will
receive a boot allowance of two hundred and twenty-five dollars ($5225) per emplpyee.
The employee who on November 15, 2010 held the position of Water Meter Reader will
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be entitled to the outfitting allowance unti] the employee vacates that position} At that
time, the outfitting allowance will cease and the employee will be entitled 6 a boot
allowance of two hundred and twenty-five dollars ($225).

The City agrees that it will repair or replace with serviceable substitutes any employee’s
eyeglasses, false teeth, hearing aids, clothing or personal articles damaged as a result of a
work-related accident without negligence on the part of the employee.

The City agrees to pay the license fees charged by the State for the acquisition and
maintenance of licenses (other than Class 3 driver’s license) required by the City; for
example (CDL, Classes 1 and 2, Pesticide, Hydraulic, Treatment Plant).

The City will provide a tool allowance of four hundred and fifty dollars (3450 00) per
employee per year for mechanics. The City may require receipts for tool purchases.

The City shall inform mechanics when training courses are scheduled, and employees
assigned to attend will be paid at the regular hourly rate to take such courses.

The City of Greenfield agrees to allow the United Public Service Employees| Union
emblem to be placed on City work shirts. United Public Service Employees Unidn shall
pay only for the initial silk screen charges required for the emblem by the Cities supplier
of such work shirts, once the initial charge has been paid by United Public Service
Employees Union there shall be no further liability to the Union,

ARTICLE 27
SUBSTANCE ABUSE PROCEDURE

Purpose:

The purpose of this program is to establish the fact that the City of Greenfield and its
employees have the right to expect a drug-free environment in the workplace. Thé¢ main
emphasis of the program is not to be punishment, but of counseling and rehabilitation of

employees with a problem of alcoholism or drug dependency.

Scope and Standards for Testing:

Except in the case of applicants for employment in the bargaining unit, no drug testing
shall be permitted on a random or universal basis, except as hereinafter provided. Testing
of employees shall only be permitted where there is both reason to suspect diug or
alcohol use and evidence that this suspected use is affecting job performance, Immediate
alcohol testing shall be permitted based upon the reasonable suspicion standard herein

provided. Job applications will refer to this policy and warn applicants that they may be
tested.
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The City shall provide a suspected employee and the Union with a writteh report
evidencing reasonable suspicion within a reasonable time in advance of a propoged drug

test,

The employee may initiate a review of the directive to submit a test sample or undergo a
health test. The Directive shall be reviewed by a Committee of five (5), comprised of two
Union designees, two (2) City designees and a health professional agreed on by the other

four (4) members of the Committee,

The Committee will review evidence brought against the suspected employee and only
after a majority of members of the Committee vote to uphold the evidence shall te ting be
required or the results of testing be released. If the Committee is not able to meet and/or
decide within three (3) calendar days of a drug test directive being given to the em ployee,
the employee wil] undergo the test and the test results will be sealed by the|testing

laboratory pending committee action.

The parties shall ensure the confidentiality of the testing process and results. Adcess to
information about the tests shall be limited to the employee and only members of

management and Union officials with a compelling need for this information.

The directive to submit to a drug test sample shall be based upon facts suffidient to

constitute reasonable suspicion of controlled substance use.

Objective facts that shall be used in evaluating an employee’s condition include but are

not limited to:

1. Balance:
2. Walking:
3 Speech:
4, Attitude:
5. Eyes:

6.

Odor of alcohol: none/ strong/questionable

sure/unsure/questionable
steady/unsteady/questionable
clear/slurred/questionable
cooperative/uncooperative/questionable
clear/bloodshot/questionable

It is required that the observations of these objective facts by any supervisory witnesses
be documented, along with any explanations by the employee concerning His/her

condition.

Reasonable suspicion

shall be based on information as to observations and objective facts

and the rational inference(s) which may be drawn from this data. Union representatjon at

the time of the initial

confrontation between the supervisor and an employee believed to

be unable to work shall be secured, Unreasonable failure to do so shall invalidate the

grounds for testing to

that point, unless subsequently reconfirmed properly.

The credibility of sources of information whether by tip or informant, the reliabil ty of
submitted information, the degree of corroboration, the results of City inquiry ahd/or
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other factors shall be weighed in determining the presence or absence of ressonable

suspicion.

The following are representative, but not all-inclusive, examples of such circumsthnces:

1. An employee deemed impaired or incapable of performing assigned duties,

2 An employee experiencing excessive vehicle or equipment accidents or ifivolved
in a dangerous situation reasonably suggesting the employee was not acting with

his/her usual care,

3. An employee exhibiting behavior inconsistent with previous performarce. An
employee who exhibits irritability, mood swings, nervousness, hyperactjvity or

hallucinations.

4. An employee who is subject to substantiated allegations of use, possession
of drugs and has not agreed to participate in a rehabilitation program.

reasonable suspicion as hereinbefore provided. It is agreed, however, that except

or sale

upon
in the

case of a vehicle accident or other dangerous situation involving the employee, the City

will avoid alcohol testing unless the employee has created a repeated reas

suspicion situation and has been offered and has refused to accept a rehabi
program.

Employee Grievance Ri ghts:

Except as to a grievance that the Review Committee has not followed the pro

onable
itation

cedure

outlined in this Article, the decision of the Review Committee to require testing shall be
final and binding and not subject to the Grievance and Arbitration procedure. Howvever,
nothing herein shall be interpreted to deprive an employee of his/her rights und¢r this
Agreement or State labor law to contest disciplinary action through the grievande and

arbitration procedure.

Testing:

All testing is to be conducted by trained personnel at the Franklin County Medical
Center. Unless directed otherwise by the Review Committee, testing for alcohol will be
by means of a blood test; however, by mutual agreement between the employee ard the
City, a breathalyzer test may be used as a preliminary screen. Unless directed otherwise
by the Review Committee, testing for drugs will be by means of urinalysis testing; the
immuno-assay procedure (EMIT) will be used as a preliminary screen and any pogitive

result will be confirmed by the gas chromatography/mass spectrophometry test

. ISuch

drug testing will be for cannabinoids, cocaine, amphetamines, barbiturates and opiates, as

well as synthetic and substitute narcotics. The test sample taken from the employe

e|shall

be secured in accordance with Hospital standards. Failure to provide the test sample as
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directed will result in disciplinary action. The employee will be provided with 4 sample
specimen, appropriately sealed, identified and safeguarded, to be used for conf rmatory

testing if desired.

The City shall test urine samples for the applicable drugs pursuant to DOT regulation and

requirements, as amended from time to time, and as administered by the Cityls
party testing vendor,

third-

At the time an employee provides the medical officer or laboratory technician|a urine
sample, the employee shall also provide said officer or technician a confidentiall written

statement as to whether such employee is using any prescription drugs. In the eve

nt that

both his/her initjal test, secondary confirmatory test and the employee’s independent test
are positive of the same sample, then unless the employee has prescription(s)| for the

issuance and use is verified by the City, then the employee shall be relieved of di

, which prescription has been issued|for the
» which presgription

ty and

placed on vacation, sick or personal day leave, with pay, to the extent such is available to

him/her; and he/she shall be evaluated and participate in the City’s drug rehabil
program(s) in accordance with the provisions of this Article.

itation

The City may require an employee tested positive in the initial test and confifmatory
second test to provide it a copy of the said prescriptions, which prescription issuance and

use it may verify in its discretion. The City, upon receipt thereof, shall maintain a

record

of same in a confidential manner, available only to the employee and to the Uhion at

his/her written request. Where the testing of a urine sample requested by an emplg

yee as

provided in this Article is negative and if the City’s initial and secondary confirmation
tests are positive, the fact of prescriptive use of said drugs or any of them, so verified
herein, shall preclude any City disciplinary action against the employee, ¢r any

requirement that he/she participate in the pro gram(s) referred to in this Article.

Positive Test Consequential Procedures:

Rehabilitation programs shall be mandatory for employees with confirmed pq

hsitive

results or for any employee admitting drug usage, Employees who successtully complete

a rehabilitation program approved by the City shall be guaranteed no disciplinary
and a one-time-only right to return to their Job. Available sick leave may be util
accommodate participation in an approved rehabilitation program.

action
zed to

It is the intention of this Article that an employee who is found to test positive ¢n the

drug screening shall be treated within the Employer/employee relationship,

It is

Incumbent upon the employee to submit a proposal to the City to be reviewed By the
physician designated by the City for approval. It is the intention that such prqposal
include a drug rehabilitation clinic, whether on an out-patient or in-patient basig, The
employee may utilize sick days for such inpatient programs. Leaves of absence without
pay for such reasonable periods will be allowed if the employee has no other accrued
leave available. The employee shall be expected to comply with all the requirements and
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regulations of the substance abuse rehabilitation clinic and the failure to abide by all such
conditions and requirements shal] be a basis for termination of employment,

The employee agrees to submit to random urinalysis testing at the discretion of]the City
for a period of one (1) year after returning to work after commencing said prdgram, If
any test during such time yvields a positive result, the employee shall be immediately

The City shall bear all costs of testing and rehabilitation after any available igsurance
coverage has been pursued and exhausted.

It is agreed that the parties will make every effort to protect privacy and confidentiality. It
is further agreed that this policy is not intended to address any criminal conduct, and that
nothing herein shal] be interpreted so as to interfere with any police investigation,

ARTICLE 28
MISCELLANEOUS

The City will provide copies of this contract to all employees in the bargaini g unit
within sixty (60) days following the si gning of this Agreement.

The City will notify the Union monthly of any change of rate or classifications, and of the
rate and classification of new employees.

control of the Union President. The Union shall have the right to post Union

and bulletins pertaining to the administration of the internal business and affairs
Union on the bulletin boards at each of the three (3) primary facilities. The Union
agrees that it will neither cause, encourage nor permit the posting of notices |which
contain propaganda or which are partisan, controversial or derogatory to the C ty, its
employees or its policies, Each notice and/or bulletin shall be signed by the Union
officer or representative responsible for posting it and it shall be the duty of said Union
officer or representative to cause the removal of said notice or bulletin from the baard as
soon as it has served its purpose.

A locked and enclosed bulletin board will be provided for Union use and un?\er the

The employee shal] promptly notify the City of any change in address and the telephone
number where he can be reached.

All correspondence with the City shall be addressed to the Mayor, City Hall.
The City shall be furnished the names and titles of all Union officers and committees

representing the Union in matters with the City and shall notify the City immediatgly of
any change thereof or additions thereto.




The City may only use prisoner labor in picking up papers (except Main Street) and/or
cutting brush. In such cases, the City employees shall not be responsible for guarding or
transporting the prisoners.

requirement shall not exist in the case of emergency or in the case of such long-
standing practices as snow-plowing (unless radically expanded), carpentry or tr¢e work
contracting, or the use of seasonal help. Within five (5) work days of receipt of such a

notice by the Union, the City, upon request, agrees to meaningfully bargain good
faith over the effects of such a decision.

Heat Days: The City recognizes that on occasion, in the summer months, there are
especially hot days which are difficult to work in. This policy attempts to address this
while recognizing that certain essential services have to be provided.

i A “heat day” shall be defined as any day whose peak temperature is 95 egrees
Fahrenheit or above or any day whose peak temperature is 90 degrees Fahrenheit
or above and is uncomfortably humid.

2 On days which are expected to reach heat day levels, extra crews |and/or
equipment should be assigned to the rubbish collection effort with the goal of
completing the rubbish collection by Noon. Once the heat day parametérs are
reached, all employees should be re-assigned to jobs which are out of the sun, if
all essential services and the safety of the public are assured.

3. On a day that is not expected to reach heat day levels but does, extra crews will
be assigned to the rubbish collection effort to complete that activity as spon as
possible.

4. It shall be the responsibility of the Field Superintendent or his desigiee in

consultation with the Union President to declare expected heat days and to order
enactment of these measures.

8. Essential services and the safety of the public must be assured befofe re-
assignment out of the sun is made.

Water Distribution, Water Facilities, Plowing and Sanding. Preference shall be piven
to the most senior persons within the Division, and then to the most senior qualified

persons outside the Division. Each duty period shall be for one (1) week: 7:00 a.m.
Monday to the following 7:00 a.m. Monday.

Standby Duty: Standby duty groups shall be determined on a bid basis for Dra;F‘age,
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bid on standby duty. Any regular employee who has passed their probation period of
hiring and is qualified can be added to the back-up list at any time. When a gerson on
standby duty wishes to get off the standby rotation, he/she will write a speed letter of

his/her intention and the opening will be filled by the most senior person on the
up list.

back-

At no time will the standby rotation fall below established minimum for each Division:
Water (3), Water Facilities (3), Sanding (4). For Sewer/Drainage, the list will be at a

minimum of eight (8) and maximum of twelve (12).

The maximum number of people on the rotation will be established by| mutual
agreement for each type of duty. Schedules of standby duty will be drawn in gdvance
for each type of duty; once someone has bid on standby duty, he/she must staylon duty
for the full period of the schedule except in case of sickness, quitting emplpyment,
retirement, injury and approved vacation. The present practice of switching duty with

prior notice shall be continued,

If the number of people in any standby group falls below the minimum and no one is
available on the back-up list, the City may temporarily assign qualified personnel. The
City and the Union sha]l immediately schedule and then hold a meeting to resglve the

situation.

K. Custodians who previously earned seniority in the Parks/Forestry Division wil

retain

their current seniority and be transferred to a new division entitled Custodian Djvision.
Custodian positions will be re-classified on the wage schedule from W4 to W5, effective

in the first payrol] period following the date of execution of the contract, wi
retroactive payments due or owing.

ARTICLE 29
DURATION

A, This Agreement shall become effective July 1, 2017 and shall remain in full for¢
effect until and including June 30, 2020 and shall renew itself from year tq

th no

e and
year

thereafter, unless written notice of desire to change or amend this Agreement is given at
least sixty (60) days prior to the expiration date by either of the parties hereto. Written

notice shall be mailed by certified mail, return receipt requested.
B Those provisions of this Agreement which are not in accordance with existing By
of the City of Greenfield will become effective only when such By-Laws are chang
cancelled to permit such provisions to become effective.

IN WITNESS WHEREOF, the said CITY OF GREENFIELD, acting through its Pers
Board and theUNITED PUBLIC SERVICE EMPLOYEES UNION, through its officers
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authorized, hereby set their hands and
tenor on the day and year first above wri tten.

IN WITNESS WHEREOF, the
2019.

CITY OF GREENFIELD:

seals to this instrument and to other instrumentk of like

parties hereto have set their hands this /{ /Zday of ')7— 7

UNITED PUBLIC SERVICE EMPLOYEES
UNION:

Date =

W /ﬁ éns LU /1

Daie

Date

Y

Date/ .
g
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LETTER OF INTENT
RECRUITMENT and SELECTION
for

Yacant DPW Su pervisory Positions

The City of Greenfield is committed to promoting qualified Union bargaining unit

employees to supervisory positions belonging to the SSEA bargaining unit when a p

osition

becomes vacant in the Department of Public Works. It is recognized these positions may be as
currently exists or as may hereafter become instituted in any management and supgrvisory

reorganization the Superintendent deems prudent and necessary

Although the Union holds no bidding rights to and holds no standing in any se

lection

process or assessment criteria regarding any supervisory position controlled by the SSEA, the
City will invite employees from the unit to apply for any vacant supervisory SSEA position
upon the bidding process as required by the SSEA contract having been completed |and no

SSEA employee has been awarded any vacant position. Such an invitation to apply will b

€ prior

to instituting any recruitment process for prospective candidates not employed by the Cjty. The
time period to apply will be for a ten-(10)-day period immediately subsequent to the date the
SSEA posting expires and no bid was received from the unit. The invitation notices ghall be

placed at the usual posting places designated for bid postings.

If no unit employee applies within the described period or if the applicant is unqualified

or otherwise unsuitable for the vacant position as determined by criteria, the City detern

its sole and absolute discretion, the City shall proceed with any recruitment process it
appropriate,

ines at
deems

A trial period of sixty (60) calendar days from the date of appointment will be provided

wherein either party may rescind the appointment for any reason and the employee mayj
to his/her previous Union position without prejudice. The City may, at its sole discretion
another applicant from the unit (When more than one had applied originally) to fill the pd
or it may proceed with any recruitment strategy it has determined.

The City and Union agree that nothing in this Letter of Intent shall be considered
past practice, precedent or bargaining regarding any other position(s) or provision(s), th
solely in recognition of affirming the City’s desire to fil] promotional opportunities fro
house’ when possible or feasible.

----- End of Letter of Intent ——

return
invite
sition,

to set
at it is
1 ‘in-




Town of Greenfield “w” Wage Schedule
July 1, 2017 - June 30, 2018
FY1i8
S I N N - 0 : F T 1o ]
w3 $15.12 $15.46 $1587 |  $16.55 $16.94 $17.37 $17.80
$604.80 |  $618.40 | $634.80 | 866500 $677.60 |  $694.80 | |$712.00
$31,449.60 | $32,156.80 | $33,000.60 $34,424.00 | $36,235.20 | $36,129.60 | $37 024 00
ws $15.61 $15.99 $16.42 $17.06 $17.50 $17.92 $18.38
$624.40 | $63960 |  $656.80 | §682.40 $700.00 | $716.80 | |$735.20
$32,468.80 | §33,250.20 | $34,153.60 | $35 484 80 $36,400.00 | $37,273.60 | $38,230.40 |
ws | $16.13 $16.50 $16.92 '  $17.53 $17.97 $18.42 $18.87 |
$645.20 | $660.00 |  $676.80 | $701 20 $718.80 | $736.80 | [§754.80
$33,550.40 | $34,320.00 | $35,193.60 | $36 462.40 $37,377.60 | $38,313.60 | $39.249 60
e $16.58 $17.01 $17.44 $18.00 $18.46 $18.91 $19.40
966320 |  $680.40 | $697.60 | $720.00 $738.40 |  $756.40 | £776.00
$34,486.40 | §35,380.80 | $36,275.20 | $37 440.00 $38,396.80 | $39,332.80 $40,352.00
wr $17.00 $17.44 $17.88 $18.52 $18.98 $19.46 | [$19.94
$680.00 | $697.60 | $715.20 | $740.80 $759.20 | §778.40 | $797.60 |
$35,360.00 | $36,275.20 | $37,190.40 | §38 521 60 $39,478.40 | $40,476.80 | $41,475 50
ws | 1752 $17.97 $1843 |  $19.06 | $19.52 $20.02 $20.51
570080 | $718.80 | $737.00 | §765.40 $780.80 | ~ $800.80 | $820.40
$36,441.60 | $37,377.60 | $38,334.40 $39,644.80 | $40,601.60 | $41,641.60 | §42 660.80_
o $17.94 $18.40 $18.88 $19.54 $20.04 | $20.53 $21.05 |
$717.60 | $736.00 | $755.20 | $78160 $801.60 |  $821.20 | §842.00
$37,316.20 | $38,272.00 | $39,270.40 | $40 643 20 $41,683.20 | $42,702.40 | $43/784.00
e $1845] $18.91  $10.41 |  $20.05|  $20.58 %2106 k2161
$738.00 |  $756.40 | $776.40 $802.00 |  $822.00 | $842.40 | $B64 40
$38,376.00 | $39,332.80 $40,372.80 | $41,704.00 | $42,744.00 | $43 804 &0 $44,848.80
wit | $18.88 $19.38 $19.85 $20.56 $21.07 $21.62 |  §22.12
$755.20 |  $77520 |  $794.00 | $822 40 $642.80 | $864.80 |  $84.80 |
$39,270.40 | $40,310.40 | $41,288.00 | $45 764 80 $43,825.60 | $44,969.60 | $46.009.60
wi2 $19.38 $19.85 $20.38 $21.02 $21.56 $22.00 |  $22.66 |
$775.20 | $794.00 | $815.20 | §840 80 $862.40 |  $88360 | $906.40
$40,310.40 | $41,288.00 | $42.390 40 $43,721.60 | $44,844.80 | $45 947 20 $47,132.80
- S ! IR
i NOTE: All wages are calculated and paid hourly. Weekly and Annual wages may be approximate and are ¢ nly for
nformational purposes. T T S o I e
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Town of Greenfield “T” Wage Schedule
July 1, 2017 - June 30, 2018

38

FY18
___Grade | A " B T _C D B E G
T1 $17.11 $17.78 $18.47 $19.16 | $19.84 $20.52 $21.21
. §684.40 $711.20 $738.80 $766.40 $793.60 $820.80 $848.40
$35,588.80 | $36,982.40 $38,¢%17.60_ $39,852.80 | $41.267.20 $42,681.60 34'4:_1‘@9.”
T2 $19.34 $20.00 $20.68 $21.38 $22.05| $22.73 $23.44
$773.60 $800.00 $827.20 $855.20 $882.00 $908.20 $937.60
$40,227.20 | 341 ,600.00 | $43,014 .40 $44,470.40 | $45,864.00 $47,278.40 | $4B 755 20
T3 L $2142 | sries | smeeT s $24.00 | §32484 | [ §2558
$844.80 $874.00 $903.60 $933.20 $963.60 $993.60 | $1,023.20
$43,920.60 $45,448.00 | $46,987 20 $48,526.40 | $50,107.20 $51,667.20 | $58,206.40
TOTE: All wages are caléuiatéd and paid hourly. Weekly and Annual wages may be approximate and are only for |
L. informational purposes.
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Town of Greenfield “w” Wage Schedule
July 1, 2018 - June 30, 2019
FY19
| Grade | A | g - E F_ 1 le ]
w3 __$15.42 $15.77 $16.19 | $16.88 $17.28 . §17.72 $18.16
$616.80 |  $630.80 |  $647 60 967520 | $601.20 | $708.80 | [$726.40
$32,073.60 | $32,801.60 | $33.675 20 $35,110.40 | $35,942.40 | $36.657.60 $37,772.80
w4 $15.02 $16.31 | $1675 |  $17.40 |  $178E $18.28 | | §18.75 |
. $636.80 |  $65240 |  $670.00 | $696.50 $714.00 | $731.20 | [$750.00
$33,113.60 | $33,924.80 | $34,840.00 | $36.195.00 $37,128.00 | $38,022.40 | 39000 00
I
w5 $16.45 $16.83 $17.26 |  $17.88 $18.33 | $18.79 $19.25
- $658.00 | $673.30 | 60040 §71530 $733.20 | $751.60 | [$770.00
j $34,216.00 | $35,006.40 | $35.900.80 | $37 190 40 $38,126.40 | $39,083.20 | $4D,040.00
we | $16.91 |  $17.35 $17.79 $18.36 $18.83 |  $19.29 $19.79
| 567640 | $694.00 | $711.60 | 73440 $763.20 |  $771.60 | [$791.60
$35,172.80 | $36,088.00 | $37.003.20 $38,188.80 | $39,166.40 | $40,123.20 | $4] 163.50
wr | §i73a] $i779 _$18.24 | si8.89 $19.36 | $19.85 | [$30.34
$693.60 | $711.60 |  $729.60 |  $755 60 $77440 | $794.00 | bs13e0
$36,067.20 | $37,003.20 | §37,939.20 | §39.291 20 $40,268.80 | $41,288.00 | $42,307 20
ws $17.87 $18.33 | $18.80 | $19.44 $19.91 |  $20.42 $20.97
_______ - $714.80 |  $733.20 [ $752.00 | $777.60 $796.40 |  $816.80 | $836.80
| $37,169.60 | $38,126.40 | $39.104.00 $40,435.20 | $41,412.80 | $42,473.60 | 54351360
| |

W s $18.77 $19.26 |  §19.93 $2044 | $20.94 $21.47_
’ ______ $732.00 | §750.80 | $770.40 |  $797 30 $817.60 | $837.60 | 985880
I $38,064.00 | $39,041.60 | $40,060.80 | $41 454 40 | $42,515.20 | $43555.20 $44)657 60
‘wio | sie82] $i539 1 §io%s $2045 | $20.96 | $21.48 | 52204
| $752.80 | $77160 | $792.00 | $318.00 $838.40 | $850.20 |  $861.60 |
$39,145.60 | $40,123.20 | $41,184.00 | $42 536.00 $43,596.80 | $44,678.40 $45,843.20
w1 _ $19.26 $19.77 $20.25 $20.97 $21.49 | $22.05 522.56
$77040 | $790.80 |  $810.00 | $838.80 $859.60 |  $882.00 | §602.40
 $40,060.80 | $41,121.60 | $42,120,00 | $43,617.60 | $44,699.20 | $45.864.00 $46.924.80 |
‘w1z | $19.77 $20.25 $20.79 $21.44 $21.99 |  $2253 |  $23.11
$790.80 | $810.00 | $831.60 | $857 60 $879.60 |  $901.20 | $4924 40
- $41,121.60 | $42,120.00 | $43.243.20 $44,505.20 | $45,739.20 | $46,862.40 $48,068.80

A i
NOTE: Al wages are calculated and paid hourly. Weekly and Annual wages may be approximate and are anly for
— . Informational purposes, g e S
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Town of Greenfield “T” Wage Schedule
July 1, 2018 - June 30, 2019

FY19

|_Grade | A B c [ b E._ F 6 |
T $17.45 $18.14 $18.84 $19.54 $20.24 $20.93 $21.63
$698.00 $725.60 $753.60 $781.60 $809.60 $837 20 $865.20

$36,296.00 | $37,731.20 | $39,187.20 $40,643.20 | $42,099.20 | $43,534.40 $44,990.40

T2 $19.73 $20.40 $21.09 | $21.81 $22.49 $23.18 $23.91
$789.20 $816.00 $843.60 | $872.40 $899.60 $927.20 $956.40

. $41,038.40 | $42,432.00 | $43 867 20 $45,364.80 | $46,779.20 | $48 214.40 $4$,732.80

T3 $21.54 $22.29 |  $23.04 $23.80 |  $24.57 $25.34 $26.09
| $861.60 $891.60 $921.60 $952 00 $982.80 | $1,013.60 | $1.043.60

| $44,803.20 | $46,363.20 $47,923.20 | $49,504.00 | $51.105.60 $52,707.20 | $54,267.20 |
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City of Greenfield "W" Wage Schedule
July 1, 2019- December 31, 2019

FY20

Grade A B c D E Fl | G
w3 $15.73 $16.09 $16.51 $17.22 $17.63 $18.07 [ | $18.52
$629.20 $643.60 $660.40 $688.80 $705.20 $722.80 | | $740.80
$32,718.40 | $33.467.20 | $34,340.80 | $35.817.60 $36,670.40 | $37,585.60 | $38.521.60
W4 $16.24 $16.64 $17.09 $17.75 $18.21 $18.65| | $19.13
$649.60 $665.60 $683.60 $710.00 $728.40 $746.00 | | $765.20
$33,779.20 | $34,611.20 | $35,547.20 | $36.920.00 $37,876.80 | $38,792.00 | $39.790.40
W5 $16.78 $17.17 $17.61 $18.24 $18.70 $19.17 | | $19.64
$671.20 $686.80 $704.40 $729.60 $748.00 $766.80 | [$785.60
$34,90240 | $35713.60 | $36,628.80 | $37,939 20 $38,896.00 | $39,873.60 [ $40,851.20

|

]
W6 $17.25 $17.70 $18.15 $18.73 $19.21 $19.68 | | $20.19
$690.00 $708.00 $726.00 $749.20 $768.40 $787.20 $807.60
$35,880.00 | $36,816.00 | $37,752.00 | $38.958 40 $39,956.80 | $40,934.40 | $41.995.20
w7 $17.69 $18.15 $18.60 $19.27 $19.75 $20.25 $20.75
$707.60 $726.00 $744.00 $770.80 $790.00 $810.00 $830.00
$36,795.20 | $37,752.00 | $38,688.00 | $40.081.60 $41,080.00 | $42,120.00 | $43 160.00

|
ws $18.23 $18.70 $19.18 $19.83 $20.31 $20.83 | $21.34
$729.20 $748.00 $767.20 $793.20 $812.40 $833.20 $853.60
$37,918.40 | $38,896.00 |  $39,894.40 | $41.246 40 $42,244.80 | $43,326.40 | $44 387 20
w9 $18.67 $19.15 $19.65 $20.33 $20.85 $21.36 $21.90
$746.80 $766.00 $786.00 $813.20 $834.00 $854.40 $876.00
$38,833.60 $39,832.00 $40,872.00 | $42,286.40 $43,368.00 $44,428.80 | $45,552.00
W10 $19.20 $19.68 $20.20 $20.86 $21.38 $21.91 $22.48
$768.00 $787.20 $808.00 $834.40 $855.20 $876.40 $899.20
$39,936.00 | $40,934.40 | $42,016.00 | $43.388.80 $44,470.40 | $45,572.80 | $46/758 40
W11 $19.65 $20.17 $20.66 $21.39 $21.92 $22.49 $23.01
$786.00 $806.80 $826.40 $855.60 $876.80 $899.60 $920.40
$40,872.00 | $41,953.60 | $42,972.80 | $44.491.20 $45,593.60 | $46,779.20 | $47/860.80
w12 $20.17 $20.66 $21.21 $21.87 $22.43 $22.98 $23.57
$806.80 $826.40 $848.40 $874.80 $897.20 $919.20 $942.80
34195360 | $42,972.80 | $44,116.80 | $45489 60 $46,654.40 | $47,798.40 | $49.025.60

AlTwages are ¢ D arry. nnual wages m |

NOTE: approximate and are only for informational purposes.




City of Greenfield "W" Wage Schedule
January 1, 2020- June 30, 2020

FY20

Grade A B Cc D E F G
w3 $16.09 $16.51 $17.22 $17.63 $18.07 $18.52 $18.98
$643.60 $660.40 $688.80 $705.20 $722.80 $740.80 $769.20

$33,467.20 $34,340.80 | $35,817.60 $36,670.40 | $37,585.60 $38,521.60 | $39,478.40

W4 $16.64 $17.09 $17.75 $18.21 $18.65 $19.13 $19.61
$665.60 $683.60 $710.00 $728.40 $746.00 $765.20 $784.40

$34,611.20 $35,547.20 | $36,920.00 $37,876.80 | $38,792.00 $39,790.40 | $40,788.80

W5 $17.17 $17.61 $18.24 $18.70 $19.17 $19.64 $20.13
$686.80 $704.40 $729.60 $748.00 $766.80 $785.60 $805.20

$35,713.60 $36,628.80 | $37,939.20 $38,896.00 | $39,873.80 $40,851.20 | $41,870.40

we $17.70 $18.15 $18.73 $19.21 $19.68 $20.19 $20.69
$708.00 $726.00 $749.20 $768.40 $787.20 $807.60 $827.60

$36,816.00 $37,752.00 | $38,958.40 $39,956.80 | $40,934.40 $41,995.20 | $43,035.20

w7 $18.15 $18.60 $19.27 $19.75 $20.25 $20.75 $21.27
$726.00 $744.00 $770.80 $790.00 $810.00 $830.00 $850.80

$37,752.00 $38,688.00 | $40,081.60 | $41 ,080.00 | $42,120.00 $43,160.00 $44,2411.60

|

w8 $18.70 $19.18 $19.83 $20.31 $20.83 $21.34 $211.87
$748.00 $767.20 $793.20 $812.40 $833.20 $853.60 $874.80

$38,896.00 $39,894.40 | $41,246.40 $42,244.80 | $43,326.40 $44,387.20 | $45,489.60

we $19.15 $19.65 $20.33 $20.85 $21.36 $21.90 $22.45
$766.00 $786.00 $813.20 $834.00 $854.40 $876.00 $898.00

$39,832.00 $40,872.00 | $42,286.40 | $43,368.00 $44,428.80 | $45,552.00 $46,696.00

w10 $19.68 $20.20 $20.86 $21.38 $21.91 $22.48 $23.04
$787.20 $808.00 $834.40 $855.20 $876.40 $899.20 $921.60

$40,934.40 $42,016.00 | $43,388.80 $44,470.40 | $45,572.80 $46,758.40 | $47,923.20

W11 $20.17 $20.66 $21.39 $21.92 $22.49 $23.01 $23.63
$806.80 $826.40 $855.60 $876.80 $899.60 $920.40 $945,20

$41,953.60 $42,972.80 | $44,491.20 $45,593.60 | $46,779.20 $47,860.80 | $49,150.40

W12 $20.66 $21.21 $21.87 $22.43 $22.98 $23.57 $24.16
' $826.40 $848.40 $874.80 $897.20 $919.20 $942.80 $966.40
$42,972 .80 $44,116.80 | $45,489.60 $46,654.40 | $47,798.40 $49,025.60 | $50,252/80

All wages are carcurated and pard houry. Ve v ual' wages may be approximate and ars]
NOTE: only for informational purposes.




A

Town of Greenfield g

Wage Schedule

July 1, 2019 - June 30, 2020
FY20

| Grade A B -_ 1 o E S 4. '__Q_M.G_m_
T $17.80 | $1850 | $1922 | 1993 $30764 $21.35 | | $22.06
[ $712.00 |~ $740.00 $768.80 $797.20 $825.60 $854.00 $882.40 |
: | $37,024.00 | $38,480.00 | $39 977.60 $41,454.40 | $42,931.20 | $44,408.00 $45,884.80 |
T2 | %2042 s2081 $21.51 $2225  $22.04 $23.64 $24,39
_$804.80 | $832.40 $860.40 $890.00 $917.60 $945 60 $975.60 |
$41,849.60 | $43,284.80 | $44 740,80 $46,280.00 | $47,715.20 | $49.171.20 $5D,731.20
' L $21.97 $22.74 $23.50 $24.28 |  $25.06 |  $25.85 $26.61 |
$878.80 $909.60 $940.00 $971.20 | $1,002.40 | $1,034.00 $1,064.40 |
$45,697.60 | $47,299.20 | 348 880.00 $50,502.40 | $52,124.80 | $53.768.00 $5%,348.80

I e IS | S g
NOTE: All wages are calculated and paid hourly. Weekly and Annual wages may be approximate and aré on ly for
N informational purposes. ER =S i Sl I et 1T |




New “T" Schedule for Mechanics per the attached effective January 1, 2009. Mechar
by the Town prior to 1975 who do not currently meet the requisite qualifications wil| be red-
circled on the “T” Schedule in the column closest but not less than their current wage fate until

they meet the requisite qualifications. Once they meet the requisite qualifications, they will be
subject to annual step increases in the ordinary course.

ics hired

“T” Schedule Criteria for Mechanics

2 ASE Master Cert for heavy and/or light duty vehicles Class A; |
N_IEM Assistant Foreman LI Advanced Engine Performance Cert preferred Hygdraulics
. ASE Mast Cert for heavy and/or light duty vehicles

r T3 | Master Mechanic LI Advanced Engine Performance Cert preferred
| . ASE T4 Cert for heavy and light duty vehicles

T2 | Mechanic - ASE T2 and/or Al engine repair preferred
A : ASE T4 Mech Cert for heavy and light duty vehicles Clabs B;

Ve mfvﬂechanxc _ ASE T2 andj/or Al engine repair preferred Hydraulics

T1 m;;.ssistant Mechanic ﬂ ASE A5 Cert formiight duty brakes i | Class B;
e | ASEASCertforightautybrekes | Hydraulics |
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APPENDIX A

L. Memorialize past practice of four (4) hour paid release time for the bargaining unijt during
the summer on a mutually agreed date.

2: Employee Glen Robinson will be red circled as Operator.

3, Current Parks and Forestry Division employees are grandfathered and will retain

seniority in both when Divisions are split. New employees will earn seniority only in the
Division they are hired into.

4. The Parties agree to a reopener if City decides to vacate, lease, sell or transfet station
property or function.
5. The Parties agree to a reopener to discuss possible consolidation or joining of| central

maintenance with Greenfield Public Schools Custodians.

HEALTH INSURANCE:

The Union recognizes that health insurance costs are a significant and rising expendir'];re and
liability to the City’s annual budget. The Unjon will continue to cooperate with other uni¢ns and
the City through the Insurance Advisory Committee.

Either party may serve notice on the other that they wish to reopen the contract on the suiject of
health insurance during the life the contract. By mutual agreement, the parties will mget and
bargain in good faith within thirty (30) days of such notice.

LTD PROPOSAL:

It is understood the LTD program will be instituted when all non-public safety City unionk (eg,
Clerical, DPW, SSEA) finally agree to the same program and language changes t¢ their
respective Sick Leave Articles so the program is standardized for al] employees.

It is understood the current Article 13, Sick Leave remains in effect until the same LTD prpgram
and language changes to the respective Sick Leave Articles have been ratified by the respective

with other unions, the parties agree to a re-opener on the proposal if changes are made and
agreed to by the City and any other non-public safety union to a proposal that was presented to
the Union during negotiations. With mutual intent to come to an agreement, the parties will meet
and bargain in good faith within 30 days after such request to re-open.

As it is unknown what changes may be made to the proposal, if any, during City negot%tions
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TOWN OF GREENFIELD
Department of Public Works

APPENDIX B

Organizational Structure — Proposed Positions

Last Revised: 1/7/2015

NOTES: 1. If someone is promoted to a high
licenses may be maintained and can be utilized by the Town.

b

. * _Licensing Requirements o]
- Ftosition Grade CDL ; Hoistiqg__ _UFE?L".__;
Laborer 8 B w/air e 213 . -
Craftsman 9 B w/air & tanker 28 1C S |
| Operator o 10 B w/air ) 2B, 1C, 4G o ____‘f
| Senior Operator 1 11 B w/air - A N j
Senior Operator 2 N 11 A w/air o 213, 1C, 4G j
Crew Chief Lo 12 [Bwarr 2A,1C, 46 W .

er position requiring a lesser license, |existing

For water distribution personnel, a $25/week stipend is proposed to licensed

employees, req’d or not, to encourage DEP licensing requirements for primary
and secondary operators are met at each position. This stipend eliminates the
current incentive plan for water distribution employees. This stipenfl is to
recognize the additional license requirement that the other similar positjons do

not require.

The water facilities employees will not be eligible for this stipend as they are

currently on the T schedule but wil] continue with the incentive program.

3. For trolley operation, current employees with the CDL B and pagsenger
endorsement will be granted first right of refusal on a seniority basis. Additional
members will be licensed by posting a list, depending on the number of

employees needed by the Town.

4. All pay grades that are currently higher than the proposed grades will remhin the

same until such time as the position becomes vacant,

5. None of these positions prevent the ability of the Town to require the work of a

laborer.,




TOWN OF GREENFIELD

Department of Public Works

Organizational Structure — Current Major Eq uipment Summary

APPENDIX B

Last Revised: 2/18/2015

Equipment CDL Required Hoisti_ng Required Minimum Pasition Ito operate

Excavator NONE 2A Senior Operator 1
Tractor Trailer A w/air NONE Senior Operator 2
Log Truck B w/air 4 1C Operator
Loader # NONE 2B, 1C Operator
Backhoe A NONE 2B, IC Operator
Road side mower NONE 4G Operator
Vactor B w/air & tanker |NONE Craftsman
Skid Steer NONE 2D 1c Craftsman/Laborer *
Forklift NONE 1C Craftsman/Mechanics
6-wheel/10-wheel dump truck B w/air NONE Laborer
Bucket Truck B w/air NONE Operator**
Trash/Recycle Trucks B w/air NONE Laborer
1-ton/pickup truck NONE NONE Laborer
Large Mower (Toro) NONE NONE Laborer
Trolley B w/passenger NONE As Needed

£

Laborer can operate without forks.

**  According to license requirements however skilled position requiring specializdd training.

When using for high hazard forestry work around wires.
Crew Chief should be able to run anything,
Laborer is required to have 2B hoisting to
There are occasions when CDIL A may be

ok

AA

except tractor trailer
load their own truck on occasion.
required for towing,
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~TOWN OF GREENFIELD Last Revised: 1/7/2015

2partment of Public Works APPENDIX
Mﬂmmm_—imm@ms
— 12's, crew chiefs 11's, Sr. Operators 10's, Operators 9's, Craftsmen 8's, Laborers Total
Division Existing | Proposed Existing | Proposed Existing | Propused Existing | Proposed Existing Proposed | Existing Proposed
Highway &Traffic 1 1 0 0 0 2 3 1 2 2 [ 6
Parks 1 1 4] 0 0 0 1 1 2 2 & 4
Forestry 1 1 0 0 0 1 2 1 0 0 3 3
Solid Waste 1 1 2 2 0 1 0 0 5 4 8 g
Sewer & Drain 1 1 1 1 0 1 2 2 2 1 6 6
Water Distribution 1 i 0 0 0 1 3 2 4 3 7 7
661 331 51 61 171 14121 3 34
ADDITIONAL LABOR COSTS
Division Costs o7
Highway & Traffic $1,914 $191
Parks 30 40
Forestry $857 396
Solid Waste $1,893 $189
Sewer & Drain $1,893 $189
Water Distribution $10,057 $1,006
J516,7131 $1,67
- ADDITIONAL LICENSING COSTS
el Renewal
License ' CEIV's
i F tai:
Hennss L (:Zj;)_ ($100): L
(5125} 3
Haisting 14 $1,750 $1,050 $1,400 $4.200
COL Endorsement 5 $625 £375 $500 $1,500
$5,700
| TOTAL ESTIMATED PROPOSAL COST, 524,084 |
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